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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


Public Information Directors and the states in their regions: 


Region I....+++--John M. Chavez 
Room 1001-B 

JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II...++++eEdward I. Weintraub 
Room 3580 

1515 Broadway 
New York, NY 
-3435 


New Jersey 
New York 
Puerto Rico 12- 
Virgin Islands 


10036 


Region III......-John P. Hord 
Room 2460 
3535 Market Street 


Be ae pe PA 19104 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Frances Ridgway 
Room 317 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Atlanta, GA 30309 
404-887-4495 


REGION Veceeeecce: John D. Mellott 
Room 772 
230 S. Dearborn Street 


Chicago, IL 60604 
312-383..6976 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


1371 Peachtree St., N.E. 


This listing includes the names, addresses and telephone numbers of the 


Region Vi..eeeeeeeeeeLesS Gaddie 


Arkansas 
Louisiana 
New Mexico 
0k1 ahoma 
Texas 


Region Vilwweeecceee 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII.cceeeeee 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region Xeeesece 


Alaska 
Idaho 
Oregon 
Washington 


Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, TX 75202 
214-767-4776 


-Patrick A. Hand 


Room 2509 
Federal Office Bldg. 
911 Walnut St. 


Kansas City, MO 64106 
316-374-5801 


«Ernest E. Sanchez 


Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-837-4235 


Joe B. Kirkbride 

Room 11201 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, CA 94102 
-556- 


Jack Strickland 
Room 7021 

Federal Office Bldg. 
909 First Ave. 
Seattle, WA 98174 
206-442-7620 
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DONOVAN URGES SPECIAL COMMITTEE 
TO BE SENSITIVE TO LABOR'S CONCERNS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan met with a top level 


government-wide committee to lay plans for what President Reagan has called 
“an open-door policy towards organized labor." 


The special committee is composed of assistant secretaries and other 
officials. of every major federal department and is chaired by Secretary Donovan. 
The purpose of the: special committee is to bring together, for the first time, 
a group which will-help foster better communications between the Administration 
and organized labor, and be responsible for ensuring that each department considers 
the views of organized labor in making policy decisions which may affect areas 
of concern to labor. , 


"What we are starting here will help build bridges between this administra- 


tion and organized labor," Secretary Donovan said. "I urge you all to be sensitive 


to the concerns expressed by organized labor." 


Secretary Donovan cited a number of areas where labor has strong interests -- 
pensions, wages, Social Security, trade, deregulation, Civil Rights -- and which 
should be the subject of discussion with the federal departments jnvolved. He 
also urged each department and agency to consult periodically with leaders of 
organized labor on a general basis to make certain that they have an opportunity 
to freely communicate to Administration policy makers their views on any issues 


of concern. 
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OSHA SUBMITS RECONSIDERATION OF LEAD 
STANDARD FOR NON-MAJOR LEAD USING INDUSTRIES 


WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration submitted to the U.S. Court of Appeals for the District of 
Columbia Circuit its revised statement of reasons concerning the ability of 
certain industries to comply with the agency's lead standard. The statement 
comments on the feasibility of engineering controls to protect workers from 
excessive exposure to inorganic lead in industries which are not major lead 
users. 


OSHA found engineering controls feasible for 39 industries, but has requested 
the Court to return the record for eight industries on which it is seeking more 
data to better assess engineering control feasibility. The agency decided that 
the unique operations and requirements of the stevedoring industry should be 
handled in separate rulemaking for that industry alone. 


In connection with the feasibility issue, OSHA decided to: (1) require only 
"feasible" engineering controls in line with court decisions; (2) permit the use 
of respiratory protection in lieu of engineering controls in workplaces where 
workers are exposed at or above the permissible exposure limit for 30 days or less 
per year; and (3) extend the engineering control] compliance deadline to two and 
one-half years. 


"Our decision affirming the lead standard engineering control: requirements 
for 39 industries is based entirely on a careful review of the evidence of 
feasibility for those industries," Assistant Secretary of Labor for Occupational 
Safety and Health Thorne G. Auchter said in announcing the submission. "Never- 
theless, the decisions we are reporting , if approved by the Court, will 
reduce the cost to our Nation's economy of these requirements by more than $50 
million without reducing worker protection." 


In reconfirming the feasibility of engineering controls for most of the 
remanded industries, OSHA is amending its lead standard to clarify that only 
"feasible" engineering controls are required as noted in the Court's decision 
affirming the lead standard. Further the agency is excluding from engineering 
control’ requirements those workplaces where employers are exposed above the 50 
micrograms per cubic meter of air permissible exposure limit for 30 or fewer days 
per year. These companies could use respirators instead to protect their workers 
when necessary. 
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Compliance with engineering contro] requirements is ext 

ended from one year to 
two and one-half years to enable firms in the: 39 industries to design and instal] 
effective controls. However, due to the low lead exposures and as a result of 


these decisions, OSHA believes that many of the firms in the 39 industries will 
not need to install engineering controls to adequately protect their workers. 


SHA has requested return of the record for further study of the feasibility 
of engineering controls for the following industries: manufacture of lead 
pigments; manufacture of lead chemicals; shipbuilding and ship repair; leaded 
steel manufacture; nonferrous foundries; lead casting; battery breaking in the 
collection and processing of scrap (excluding collection and processing of scrap 
which is part of a secondary lead smelting operation); and secondary smelting of 
copper. Further, the agency has proposed to administratively stay application of 


the entire standard in the stevedoring industry pending separate rulemaking based 
on the unique problems found in the industry. 


In affirming OSHA's 1978 standard for occupational lead exposure for ten 
major lead using industries, the.Court directed the agency to reconsider whether 
engineering controls were feasible for the other industries covered by the 
standard. OSHA reopened the rulemaking record to gather additional data September 
24, 1980 and submitted its statement of reasons on the feasibility of engineering 
controls for the remanded industries on January 19, 1981. OSHA petitioned the 
Court on February 3 to allow the agency to reevaluate the remand findings in light 
of five petitions for reconsideration affecting 11 industry segments. The reasons 
are being resubmitted to the Court today with publication in the Federal Register 
also scheduled for today. 


Pending Court approval, the amended engineering control requirements of the 
lead standard will go into effect for the following remanded industries: agricul- 
tural pesticides; artificial pear] processing; book binding; brick manufacture; 
cable coating; cutlery; diamond processing; electroplating; explosives manufacture; 
jewelry manufacture; lamp manufacture; leather manufacture; machining; nickel 
smelting; soldering; textiles; glass manufacture; primary and secondary smelting of 
gold, silver and platinum; pipe galvanizing; plastics and rubber manufacture; 
ammunition manufacture: pottery and ceramics; solder manufacture; terne metal; 
miscellaneous lead products; auto manufacturing/solder grinding; gasoline 
additive manufacture; sheet metal manufacture; tin rolling and plating; plumbing; 
and lead burning. 


The feasibility of the standard is also reaffirmed for the following indus- 
tries, which petitioned for relief, particularly in light of the amendments to 
the engineering contro] requirement: aluminum smelting; collection and processing 
of scrap (excluding battery breaking); primary copper smelting; glass manfacture; 
spray painting; steel ‘manufacture (excluding leaded steel] manufacture); telecommuni- 
cations; and zinc smelting. ; 


Major provisions of the lead standard have been in effect since March 1, 1979 
for all lead using industries. Engineering control provisions and timetables for 
the following ten industries went into effect June 29, 1981 with the Supreme Court 
refusal to review the D.C. Circuit Court decision upholding the standard: primary 
lead smelting; secondary lead smelting; battery manufacturing; electronics; -gray 
iron foundries; ink manufacturing; paint and coatings manufacturing; wallpaper 
manufacturing; can manufacturing and printing. 


-more- 
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The OSHA lead standard includes a permissible exposure limit of 50 micrograms 
of lead per cubic meter of air, medical surveillance and medical removal protection 
as well as other hygiene practices designed to limit worker exposure. 


In an indpendent action, OSHA reopened the lead rulemaking record on April 
21, 1981 to reconsider the entire standard. The agency is reviewing the comments 
received to determine in what ways the standard should be modified. 
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COURT RULES TRUSTEES OF GRUMMAN PENSION 
PLAN VIOLATED ERISA 


WASHINGTON -- A federal court has upheld the Labor Department's position 
that trustees of the Grumman Corporation Pension Plan violated the federal 
pension law when they used plan money to purchase company stock in an attempt 
to prevent a takeover of Grumman by another corporation, Secretary of Labor 
Raymond J. Donovan announced. 


The department's suit, filed Mct. 19, charged the trustees with using plan 
assets to benefit the company sponsoring the olan. In doing so, the trustees 
violated their fiduciary duties to act prudently and solely ir the interests of 
the pension plan as required by the Employee Retirement Income Security Act 
(ERISA), the suit alleged. 


Accordine to the suit, at the time the Lona Island-hased corporation became 
the target of a takeover attemnt by the LTY Corporation, the plan trustees, who 
are also ton officials of the cornoration, caused tie nlanto purchase 1.2 million 
shares of.Grumman stocx. The trustees announced that they would not tender those 
shares nor the one-half million shares already owned by the plan to LTV. 


The court ruled that the trustees violated ERISA by acting in an “egre- 


giously imprudent"| manner and had "manifested an inability to separate their 
corporate loyalty and their loyalty to the pension plan.” 


In granting the denartment's motion for a preliminary injunction, the court 
order prohibits the trustees frdm taking any action on behalf of the pension plan 
with respect to stock or securities issued by the company. The court also 
directed all parties in the case to submit further briefs before it decides what 
further remedy should be awarded. 


Secretary Donovan said the decision represented "an important victory in our 
ongoing effort to keep management of pension assets free of the interests of 
pension. plan sponsors, whether corporation or unions," 


The court decision was signed Dec. 3 by the U.S. District Court for the 
Eastern District of New York. 





Week of December 21, 1981 


WEEKLY EARNINGS OF WORKERS AND THEIR FAMILIES: 
THIRD QUARTER 1981 


WASHINGTON -- Median weekly earnings continued to grow during the year 
ended with the third quarter of 1981, but not enough to keep up with rising 
prices, the Bureau of Labor Statistics of the U.S. Department of Labor reported. 


Weekly earnings of full-time wage and salary workers advanced by 
8.0 percent to $287 and weekly family earnings grew by 7.4 percent to reach 
$443. Over this period, there was a 10.8 percent rise in consumer prices 
as oe by the Consumer Price Index for Urban Wage Earners and Clerical 
Workers. ; 


About 44.6 million families -- 75 percent of the Nation's families -- had at least one 
member employed as a wage or salary worker in the third quarter of 1981, and, for the vast 
majority, earnings were derived exclusively from wages and salaries. More than half the married- 
couple families with only wage and salary earnings had two or more workers. Median weekly earn- 
ings for these families totaled $560 when just the husband and wife were workers and $803 when 
some other member was a worker as well. Married couples with only one earner averaged $338 in 
weekly wages and salaries, 57 percent as much as their milti-earner counterparts. Median earn- 
ings of families maintained by men or women (no spouse present) were substantially below those 
of all married couples, reflecting the fact that they generally had fewer earners. 


Black and Hispanic family earnings were about the same, but far below the levels for white 
families of similar types. For example, black and Hispanic married-couple families had median 
earnings of less than $400 a week, compared with nearly $500 for whites. 


Families with lo t. About 70 percent of the 6.1 million families with wemployed 
members had at least one person working in a wage or salary job. Median weekly earnings for 
families with only wage and salary workers were $329 in the third quarter. Married-couple 
families with both unemployed members and wage and salary workers had median weekly earnings of 
$361. -This compares with $218 and $301; respectively, for similar families maintained by women 
or men. Among married couples, earnings were lowest when the husband was jobless and highest 
when some member other than the husband or wife was unemployed. 


Median weekly earnings of persons employed in full-time wage and salary jobs were $287 in 
the third quarter of 1981, up from $266 a year earlier. Women's median earnings ($225) moved 
up to 65 percent of men's ($346) over the period. Black men holding full-time wage and salary 
_— had median earnings of $276 a week, or 78 percent as much as the median for white men. 

median for black women was $212, close to that of white women. Earnings of Hispanics 
continued to lag behind those for blacks 


Workers in managerial-administrative and professional-te¢hnical occupations continued to 
report the highest earnings. Farm and service workers earned the least. Among the major 
occupational groups, median earnings of women ranged from 52 to 79 percent of men's. 
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Part-time workers had median weekly earnings of $84 in the third quarter of 1981. Among 
these workers (who usually work less than 35 hours a week), relative earnings differences among 
the various demographic groups were generally smaller than for full-time workers. 


Although current-dollar earnings of families with wage and salary workers grew during the 
year, all family types experienced a decline in purchasing power because of the rise in consumer 
prices. Real earnings of families fell by 3.0 percent, overall, with married-couple families 
registering the smallest decrease. 


Real earnings of individual full-time wage and salary workers dropped by 2.5 percent over 
the year. Constant-dollar declines in median earnings ranged from 1 percent for blacks to 
6 percent for men 16 to 24 years old. 
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PRODUCER PRICE INDEXES--NOVEMBER 1981 


WASHINGTON -- The Producer Price Index for Finished Goods moved up 
0.5 percent from October to November on a seasonally adjusted basis, the 
U.S. Department of Labor's Bureau of Labor Statistics reported. 


The November increase followed a 0.6 percent rise in October and a 
0.2 percent advance in September. 


The intermediate goods index rose 0.3 percent, after showing virtually 
no change in either of the 2 preceding months. Crude material prices 
decreased 1.4 percent, the fourth consecutive monthly decline. 


Among finished goods, consumer food prices fell 0.5 percent, following 
3 months of relatively-stable prices. Prices for finished energy goods 
increased 0.9 percent, following a small drop in October. Indexes for 
capital equipment and finished consumer goods other than foods and energy 
both moved up 0.8 percent in November, almost as-much as the previous month. 


Before seasonal adjustment, the Producer Price Index for Finished Goods 
rose 0.2 percent to 274.5 (1967=100). Over the year from November 1980 to 
November 1981, the Finished Goods Price Index increased 7.1 percent; the 
finished consumer goods index was up 1.5 percent, prices for finished energy 
goods advanced 15.1 percent, the index for finished consumer goods other than 
foods and energy rose 6.9 percent, and capital equipment prices increased 
9.1 percent. The Producer Price Index for intermediate goods was 6.9 percent 
higher than a year ago, while crude material prices were down 3.2 percent 
over the year. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first private pension plan offered by a labor organization was set up 
in 1860 by the Amalgamated Society of Engineers, a union of American and 
Canadian workers, according to a publication of the U.S. Department of Labor. 


# # # 


The first criminal prosecution of strikers came in 1677 after a strike of 
cartmen in New York City, according to a publication of the U.S. Department 
of Labor. 


# # # 


In 1942, the President established the National War Labor Board to 
deterime procedures for settling disputes, according to “Important Events in 
American Labor History," a publication of the U.S. Department of Labor. 


# # # 
I. W. Abel retired as Steelworkers’ president in 1977 after reaching the 
mandatory retirement age of 68, according to "Important Events in American 


Labor History," a publication of the U.S. Department of Labor. 


# # # 





